
 

 

 

  

    

 

   

  

 

 

  

 

  

  

 

 

 

 

 

 

 

  

 

 

 

  

  

 

 

 

    

  

 

  

  

 

MIDAMERICA NAZARENE UNIVERSITY 

BIENNIAL REPORT OF INSTITUTIONAL COMPLIANCE 

WITH THE DRUG-FREE SCHOOLS AND CAMPUSES REGULATIONS 

PERIOD OF REVIEW: JUNE 1, 2021 – MAY 31, 2023 

Alcohol and Drug Education 

Program Review and Effectiveness 

Committee Members 

Daniel Rincones, VP for Student Development, Chair 
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UNIVERSITY COMMUNITY EXPECTATIONS 

Standards of Conduct for Employees and Currently Enrolled Students: 



 

  

 

 

  

 

 

  

 

 

  

 

  

 

 

 

  

 

  

   

 

 

  

 

   

 

  

   

 

 

 

 

 

  

 

  

 

 

 

 

¶ The University prohibits the use, possession, or distribution of alcohol 

and alcohol paraphernalia by its students. 

¶ The University prohibits the use or possession of all tobacco products 

and paraphernalia. 

¶ The University reserves the right to test students for alcohol or illegal 

drug use when there is reasonable cause to believe use has occurred. 

Images or references of alcohol/drug use or possession on social 

media are considered equivalent to improper use. 

¶ MNU reserves the right to notify the parent(s) of dependent students 

who violate behavioral po0 0 12
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Procedure: 

¶ Training 

o Each person taught emergent Narcan intra-nasal administration will receive in-person 

training and educational materials by a licensed healthcare professional. 

o The following MNU employees receive Narcan intra-nasal training: 

▪ Student Development personnel 

▪ Resident Educators 

▪ Campus Safety personnel 

▪ Selected counselors 

▪ Other identified campus employees 

¶ Storage 

o The Narcan medication and documentation forms will be secured at room temperature in 

the MNU dorms with additional doses stored in Campus Safety (unless being actively 

used). 

¶ Administration 

o If a person on the MNU campus is demonstrating signs of suspected or confirmed opioid 

overdose: 

▪ Call 911 

▪ Ask a bystander to obtain the Narcan and notify Campus Safety immediately 

▪ Assess breathing and perform rescue breaths if needed 

▪ When Narcan arrives, tilt the victim’s head back and spray one dose (4mg) into one 
nostril 

▪ Tilt the victim on his or her side 

▪ If there is no response in 3 minutes, repeat the dose 

▪ Stay with the victim until EMS arrives 

▪ Notify the victim’s parent or next of kin 

¶ Documentation 

o As soon as possible after the event, complete the Report of Naloxone Administration 

o Leave a voicemail for the School of Nursing Dean (913-971-3839) 

o Send documentation form to the School of Nursing Dean via campus mail 

o The School of Nursing Dean will schedule a debriefing session with those involved 

o The documentation form will then be placed with the student record (if the victim is a 

student). 

GENERAL ASSESSMENT 

MidAmerica Nazarene University is a C



 

 

 

 

  
 

   

 

 

 

 

 

 

In cases of alcohol or drug policy violations, the University utilizes a redemptive approach with 

everyone. Redemption is a characteristic of the Christian faith that is an important component of 

the campus community we strive to create. The goal of the redemptive approach is to educate the 

individual about the dangers of alcohol and/or drugs, provide an opportunity for the individual to 

reevaluate their personal choices and renew their commitment to live within the University’s 


