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2024 COMBINED ANNUAL SECURITY 
REPORT & FIRE SAFETY REPORT 
Introduction & Director’s Note 
At MidAmerica Nazarene University (“University”), it is our goal to provide a safe and 
secure University environment. Campus Safety partners with all University departments to 
enhance the well-being of our university family.  The most effective means of achieving 
this goal is through a collaborative endeavor that also includes students, faculty, and staff. 
As an open campus within the city of Olathe and the greater Kansas City metropolitan area, 



is committed to taking the actions necessary to provide a safe and secure working/learning 
environment for all students and staff. As a member of the campus community, you can feel 



Reporting a Crime or Emergency 



reports of safety and security hazards. Officers also monitor areas of the facilities that 
directly impact campus security, such as doors and locks, broken windows, and fire 
safety equipment. The Campus Safety & Security Department also monitors emergency 
phones, building alarms, and is in the process of expanding an IT based camera system 
across campus to aid in the safeguarding of the University. We are responsible for 
monitoring building access by authorized parties after hours and respond to all building 
alarms (fire, burglar, etc.) as needed. During business hours, the University, excluding 
certain housing facilities, will be open to students, parents, employees, guests, and 
visitors. All persons on the campus shall, upon request by authorized officials and 
security personnel, provide adequate identification.  

Security is provided through various means. Both mechanical and computerized lock 
systems are used. All residence halls are secured by a proximity card activated access 
system. Apartment-style living facilities are protected by mechanical locks. Several other 
non-residential sites are secured in a similar fashion. Individual rooms within the residence 
halls are secured with a key actuated mechanical lock.   

Residence Halls are secured 24 hours with the exception of common areas/lobbies which 
are locked at 1:00 AM and opened at 5:30 AM. Student access cards should be used 
exclusively by the student to whom the card has been assigned. The Community 
Formation Department issues all identification and access cards. The Campus Safety & 
Security Department has the authority to grant or deny building access. Any third party 
use for access to MNU buildings can compromise the safety and security of our campus 
and will not be tolerated. Access control cards are issued through a strictly controlled 
process. After hours, the Campus Safety & Security Department provides access to 
campus facilities to authorized personnel only.   

MidAmerica Nazarene University strives to provide a safe environment for students and 
employees. Exterior campus lighting, regular patrols, security escorts, curfews, and 
residence hall policies are intended to enhance security and prevent crime. However, safety 
is everyone’s responsibility. All individuals on MNU property, including students, faculty, 
staff, and guests, shall be subject to all rules and regulations of MNU and to all applicable 
federal and state laws and city ordinances.  

Students and employees are asked to be alert and to not circumvent practices and    
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Employee and student identification cards are used to verify the identity of persons on 
campus and shall be presented upon request. All employees and students should always 
maintain possession of it on their person. 

Security Considerations in the Maintenance of Facilities 

Campus Safety & Security Officers, working with the Facility Services Department, 
constantly monitor the exterior lighting on campus. Lights discovered to not be functioning 
properly are promptly reported and the necessary repairs are made. Fire hazard inspections 
are conducted daily in all campus buildings. The city of Olathe’s on-campus Emergency 
Notification System Siren is checked monthly during the community’s warning system’s 
activation exercise. Malfunctions are reported to the appropriate authorities. Students, 
employees, and visitors to MNU are encouraged to report any potentially unsafe building or 
equipment conditions to the Department of Campus Safety & Security (913-971-3299) or to 
Facility Services (913-971-3279). 

Educational Programs Related to Security Awareness and Prevention of 
Criminal Activity 

The University seeks to enhance the security of its campus and the members of the campus 
community by periodically presenting educational programs to inform students and 
employees about campus security procedures and practices, to encourage students and 
employees to be responsible for their own security and the security of others and to inform 
them about the prevention of crimes. These programs are discussed below. 

The University provides information at the beginning of each academic term for students and 
employees regarding the University’s security procedures and practices. This information is 
in the form of posters and other displays, articles in the University newspaper, and email 
blasts. Among other things, it advises students and employees of the importance of reporting 
criminal activity, to whom crimes should be reported, being responsible for their own safety 
and the safety of others and practices regarding timely warnings and emergency notifications. 



is deceased as a result of such crime or offense, the next of kin of such victim shall be treated 
as the alleged victim for purposes of the paragraph. 

The previous paragraph does not apply to victims of dating violence, domestic violence, 
sexual assault, or stalking because under the Violence Against Women Act both the accused 
and accuser in these cases are given the results without the need to make a written request. 

Drug and Alcohol Policy 
The University is committed to creating and maintaining an environment that is free of 
alcohol abuse. The University prohibits the possession, use, and sale of alcohol beverage on 
campus or as any part of the University’s activities, unless it is done so in accordance with 
applicable University policies, and it also enforces the state's underage drinking laws. 

The University also enforces federal and state drug laws. The possession, sale, manufacture, 
or distribution of illegal drugs is prohibited on campus or as any part of the University’s 



For less than 50 kilograms of marijuana, the term of imprisonment shall not be more than five 
years, and the fine shall not be more than $250,000, or both, for a first offense. 

In the case of a schedule IV substance, the term of imprisonment shall not be more than five 
years, and the fine shall not be more than $250,000, or both, for a first offense. 

Persons convicted on federal charges of drug trafficking within 1,000 feet of an elementary 



Category Summary (Kansas Statutes) 
larger quantities of controlled substances results in an inference of an 
intent to distribute. § 21-5705(e). 

Alcohol and 
Minors 

No person under the age of 21 shall possess, consume, obtain, purchase or 
attempt to obtain or purchase alcoholic beverages. § 41-727. A violation, 
for a person aged 18 to 20, constitutes a Class C misdemeanor with a fine 
of $200 to $500 and imprisonment for up to one month. Id. It may also 
result in 40 hours of community service and/or completion of an 
educational training program regarding the results of alcohol and other 



�x Employee alcohol/drug policy: https://www.mnu.edu/wp-
content/uploads/2024/08/Employee-Handbook-2024-25-Website-Updated.pdf  

�x Alcohol/drug webpage: https://www.mnu.edu/accreditation-disclosures/policies/ 

Below are direct links to the handbooks which also contain current drug and alcohol policies.  

 
 Handbooks  
 

�x Student Handbook 
�x Faculty Handbook 
�x Employee Handbook 

�x Biennial review of the University’s drug and alcohol abuse prevention program: 
https://www.mnu.edu/accreditation-disclosures/ and  https://www.mnu.edu/wp-
content/uploads/2024/06/Alcohol-and-Drug-Education-Program-Effectiveness-
2023.pdf 

Policies, Procedures, and Programs Related to Dating 
Violence, Domestic Violence, Sexual Assault, and Stalking 
Consistent with applicable laws, the University prohibits dating violence, domestic violence, 
sexual assault, and stalking. The University's policy used to address complaints of this nature, 
as well as the procedures for filing, investigating and resolving complaints, may be found at: 
https://www.mnu.edu/wp-content/uploads/2024/09/MNU-Title-IX-policy-2024-2025.pdf. 
 
 
Note: Sexual harassment that occurs outside of the scope of the University’s education 
programs or activities or outside of the boundaries of the United States is governed by the 
student handbook if committed by a student, https://www.mnu.edu/wp-
content/uploads/2024/08/Student-Handbook-2024-2025-Fall-Update.pdf, and other 
Universities policies and standards if committed by an employee, 
https://www.mnu.edu/wp-content/uploads/2024/08/Employee-Handbook-2024-25-
Website-Updated.pdf, https://www.mnu.edu/wp-content/uploads/2024/08/MNU-Faculty-
Handbook-AY23-24-Final-8.28.23.pdf 

The following sections of this report discuss the University's educational programs to 
promote the awareness of dating violence, domestic violence, sexual assault and stalking; 
provides information concerning procedures students and employees should follow and 
the services available in the event they do become a victim of one of these offenses and 
advises students and employees of the disciplinary procedures that will be followed after 
an allegation that one of these offenses has occurred. 

Primary Prevention and Awareness Program: 

The University conducts a Primary Prevention and Awareness Program (PPAP) for all 
incoming students and new employees. The PPAP advises campus community members that 



the University prohibits the offenses of dating violence, domestic violence, sexual assault and 
stalking. They are also informed of the topics discussed below, including relevant definitions, 
risk reduction, and bystander intervention. 

Crime Definitions 

Crime Type 
(Kansas Statutes 

Annotated) 
Definitions 



Crime Type 
(Kansas Statutes 

Annotated) 
Definitions 

of interaction between the parties and time since termination of the 
relationship, if applicable. 

�x “Family or household member” means persons 18 years of age or 
older who are spouses, former spouses, parents or stepparents and 
children or stepchildren, and person who are presently residing 
together or have resided together in the past, and persons who have 
a child in common regardless of whether they have been married or 
have lived together at any time. “Family and household member” 
also includes a man and woman if the woman is pregnant and the 
man is the alleged father, regardless of whether they have been 
married or have lived together at any time. 

Stalking (Kan. 
Stat. Ann. § 21-
5427) 

�x Stalking is: (1) Recklessly engaging in a course of conduct targeted 
at a specific person which would cause a reasonable person in the 
circumstances of the targeted person to fear for such person's 
safety, or the safety of a member of such person's immediate 
family and the targeted person is actually placed in such fear; (2) 
Engaging in a course of conduct targeted at a specific person with 
knowledge that the course of conduct will place the targeted person 
in fear for such person's safety or the safety of a member of such 



Crime Type 
(Kansas Statutes 

Annotated) 
Definitions 

of such person's immediate family; (E) Placing an object on the 
targeted person's property or the property of a member of such 
person's immediate family, either directly or through a third 
person; (F) Causing injury to the targeted person's pet or a pet 
belonging to a member of such person's immediate family; (G) 
Utilizing any electronic tracking system or acquiring tracking 
information to determine the targeted person’s location, movement 
or travel patterns; and (H) Any act of communication. 

�x “Immediate Family” means: (A) father, mother, stepparent, child, 
stepchild, sibling, spouse or grandparent of the targeted person; (B) 
any person residing in the household of the targeted person; or (C) 
any person involved in an intimate relationship with the targeted 
person. 

Sexual Assault The institution has determined, based on good-



Crime Type 
(Kansas Statutes 



Crime Type 
(Kansas Statutes 

Annotated) 
Definitions 

�x Sexual Battery (Kan. Stat. Ann. § 21-5505(a)): Sexual battery is 
the touching of a victim who is 16 or more years of age and who 
does not consent thereto, with the intent to arouse or satisfy the 
sexual desires of the offender or another. 

�x Aggravated Sexual Battery (Kan. Stat. Ann. § 21-5505(b)): 
Aggravated sexual battery is sexual battery, as defined in 
subsection (a), under any of the following circumstances: (1) When 
the victim is overcome by force or fear; (2) when the victim is 
unconscious or physically powerless; or (3) when the victim is 
incapable of giving consent because of mental deficiency or 
disease, or when the victim is incapable of giving consent because 
of the effect of any alcoholic liquor, narcotic, drug or other 
substance, which condition was known by, or was reasonably 
apparent to, the offender. 

�x Indecent Liberties with a Child (Kan. Stat. Ann. § 21-5506(a)): 



Crime Type 
(Kansas Statutes 

Annotated) 
Definitions 

�ƒ (A) Voluntary sexual intercourse; 
�ƒ (B) voluntary sodomy; or 
�ƒ (C) voluntary lewd fondling or touching; 

o (2) when the offender is less than 19 years of age; 
o (3) when the offender is less than four years of age older 

than the child; 
o (4) when the child and the offender are the only parties 

involved; and 
o (5) when the child and the offender are members of the 

opposite sex. 

Consent (as it 
relates to sexual 
activity) 

The institution has determined, based on good-faith research, that Kansas 
law does not define the term consent (as it relates to sexual activity). 

University Definition of Consent 

The University uses the following definition of consent in its sexual misconduct policy for 
the purpose of determining whether sexual violence (including sexual assault) has occurred: 

Though Kansas law does not define consent (as it relates to sexual activity), the University uses 
the following definition of consent in its Sexual Harassment Policy for the purpose of 
determining whether sexual violence (including sexual assault) has occurred: 
 
“Consent” refers to words or actions that a reasonable person in the perspective of the 
Respondent would understand as agreement to engage in the sexual conduct at issue. A person 
who is Incapacitated is not capable of giving Consent. 
 
Lack of consent is a critical factor in determining whether Sexual Harassment has occurred. As 
defined above, consent is a mutual, voluntary, and informed agreement to participate in specific 
sexual acts with another person that is not achieved through unreasonable manipulation or 
coercion—or any kind of physical force or weapon—and requires having cognitive ability to 
agree to participate. Consent requires an outward demonstration, through mutually 
understandable words, conduct or action, indicating that an individual has freely chosen to 
engage in the specific sexual acts. A verbal “no” constitutes lack of consent, even if it sounds 
insincere or indecisive. Impairment or incapacitation due to alcohol and/or drug use, 
permanent/ temporary psychological or physical disability, and being below the age of consent 
in the applicable jurisdiction are factors which detract from or make consent impossible. 
Silence or an absence of resistance does not imply consent, and consent to engage in sexual 
activity with one person does not imply consent to engage in sexual activity with another. Even 





will happen, they may see an assault or potential assault in progress, or they may 
have knowledge that an assault has already occurred. Regardless of how close to 
the incident they are, bystanders have the power stop assaults and to get help for 
people who have been victimized.  
Each of us has been or will be in situations where we are bystanders. While we may 
be aware that certain behaviors are inappropriate and potentially illegal, we may 
not always know what we can do to make a difference. It is a matter of individual 
and collective choice whether we are going to be active bystanders who speak up 
and say something, or whether we will opt to be passive bystanders who stand by 
and say nothing.  
Being an active bystander does not require that we risk our own safety or the well-
being of others. Our goal is to aid in the prevention of violence without causing 
further threat, harm, or damage. Remember, there is a range of actions that are 
appropriate, depending on the situation. If you or someone else is in immediate 
danger, calling 911 is the best action a bystander can take.  



�x Believe someone who discloses a sexual assault, abusive relationship, or 
experience with stalking or cyber stalking.  

�x Be respectful of yourself and others. Make sure any sexual act is OK with 
your partner if you initiate.  

�x Refer people who need help to the Title IX Coordinator, a faculty member, 
advisor, or utilize other resources on or off campus  

�x Get involved – volunteer with other campus departments and student 
activities that are working to eliminate sexual and relationship violence.  

Other Bystander Intervention Strategies  

We all encounter situations everyday where people act in ways or express 
demeaning attitudes that make dating violence more possible. We can make the 
world safer by speaking out and challenging these attitudes and actions. Having a 
strategy or two on hand for intervening makes speaking up easier. Here are some 
non-violent intervention strategies you can use:  

SILENT STARE  



�x 

mailto:rmpacheco@mnu.edu


2. The importance of preserving evidence that may be necessary to prove the offense in 
a criminal proceeding or disciplinary action or to obtain a protective order. 

3. The victim’s options regarding notification to law enforcement, which are: (a) the 
option to notify either on-campus or local police; (b) the option to be assisted by 
campus security authorities in notifying law enforcement if the victim so chooses (the 
institution is obligated to comply with such a request if it is made); and (c) the option 
to decline to notify such authorities. 

4. Where applicable, the rights of victims and the institution’s responsibilities regarding 
orders of protection, no-contact orders, restraining orders, or similar lawful orders 
issued by a criminal, civil, or tribal court. 

Preservation of Evidence & Forensic Examinations 
 



Information about obtaining a protection order in Kansas and Missouri, including the greater 
Kansas City area, is provided below.  If you obtain a protection order, keep a copy with you as 
long as it is in effect. When a protection order is granted, it is enforceable statewide.  If you 
have obtained a protection order and need it to be enforced in your area, you should contact the 
local police department.   
 
 
Kansas 
 

�x In Kansas, victims may obtain a Protection from Abuse Order, which provides 
protective relief for victims of dating violence, domestic violence, or sexual assault.  A 

https://ag.ks.gov/public-safety/domestic-violence
https://ag.ks.gov/public-safety/domestic-violence


�x A Petition to Order of Protection can be filed in the 16th Circuit Court of Jackson 
County.  More information is available at:  https://www.16thcircuit.org/domestic-
violence and https://www.16thcircuit.org/Data/Sites/1/media/Civil_Records/booklet-
16.pdf.  

o The address for the Kansas City Courthouse is:  415 E. 12th Street, Kansas City, 
Missouri 64106.  The phone number is 816-881-3971.   

o The address for the Independence Courthouse is: 308 W. Kansas Avenue, 
Independence, MO 64050.  The phone number is: 816-881-4555.  

�x Victims may contact local domestic violence and sexual assault advocates for assistance 
in obtaining a protection order.  One option is the Kansas City Missouri Police 
Department, which provides advocates for victims of domestic violence through their 
Victim Services Office. The KCPD is located at: 1125 Locust, Kansas City, Mo. 64106. 
The Victim Advocate phone number is: 816-234-5205. More information may be found 
at: https://www.kcpd.org/crime/victim-resources/domestic-violence/ 

When a protection order is granted, it is enforceable statewide. If you have obtained a 
protection order and need it to be enforced in your area, you should contact the local police 
department. 

The institution will also enforce any temporary restraining order or other no contact order 
against the alleged perpetrator from a criminal, civil, or tribal court. Any student or employee 
who has a protection order or no contact order should notify the Title IX Coordinator and 
provide a copy of the restraining order so that it may be kept on file with the institution and 
can be enforced on campus, if necessary. Upon learning of any orders, the institution will 
take all reasonable and legal action to implement the order. 

The institution does not issue legal orders of protection. However, as a matter of institutional 
policy, the institution may impose a no-contact order between individuals in appropriate 
circumstances. The institution may also issue a “no trespass warning” 



�� MNU Community Counseling Center, communitycounseling@mnu.edu, 913-
971-3733 

�� https://www.mnu.edu/community-counseling-center/ 
 

�x Student Financial Aid – Sometimes a victim of a crime may feel the need to take a 
leave of absence from school.  If a student is considering a leave of absence based on 
the circumstances of a complaint, he/she should understand there may be financial aid 
implications in taking such leave.  This should be discussed with financial aid 
personnel, and the Title IX Coordinator can assist in facilitating this conversation if 
desired.  The College’s financial aid website can be at: 
https://www.mnu.edu/admissions/financial-
aid/#:~:text=Please%20feel%20free%20to%20contact,the%20most%20current%20ac
ademic%20year. 
 

State/Local Resources (Kansas & Missouri) 
 

�x Law enforcement 
�� Olathe Police Department: 913-971-7455  
�� Johnson County KS Non-Emergency Dispatch: 913-782-0720 

�x Medical Resources 
�� Overland Park Regional Medical: 10500 Quivira Road, Overland Park, KS 

66215 
�� Olathe Medical Center, 20333 W. 151st Street, Olathe, KS 66061  
�� Coversa (Collection of Victim Evidence Regarding Sexual Assault) 24-hr 

exam request line: 1-855-717-1136, https://coversa.square.site/  or 
https://www.olathehealth.org/locations/coversa/ 

�� Liberty Hospital:  2525 Glenn Hendren Drive, Liberty, MO 64068 
�x Mental Health 

�� Johnson County Mental Health Center: http://www.jocogov.org/dept/mental-
health/home 

�� Johnson County KS Mental Health Center 24/7 Crisis Line: 913-268-0156 
�� Jackson County Mental Health Services: https://dmh.mo.gov/mental-

illness/help-information/community-mental-health-centers 
 

�x Support Agencies 
�� Kansas Coalition Against Domestic and Sexual Violence: 

https://www.kcsdv.org/ 
�� Missouri Coalition against Domestic and Sexual Violence: 

https://www.mocadsv.org/  
�� Metropolitan Organization to Counter Sexual Assault (MOCSA): 

https://www.mocsa.org/ 
�� Safe Home: http://www.safehome-ks.org/  
�� Newhouse: https://newhousekc.org/ 
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http://www.jocogov.org/dept/mental-health/home
http://www.jocogov.org/dept/mental-health/home
https://dmh.mo.gov/mental-illness/help-information/community-mental-health-centers
https://dmh.mo.gov/mental-illness/help-information/community-mental-health-centers
https://www.kcsdv.org/


�x Legal Aid 
�� Kansas Legal Services: https://www.kansaslegalservices.org/  



protective order, the University will inform the victim of that necessity prior to the disclosure, 
including which information will be shared, with whom it will be shared and why. 

Procedures for Disciplinary Action: 

Allegations of domestic violence, dating violence, sexual assault or stalking will be processed 
through the University’s Sexual Harassment Policy and Complaint Resolution Procedures. 

The complaint resolution procedures are invoked once a report is made to the Title IX 
Coordinator, Richard Pacheco, at 913-971-3293 or rmpacheco@mnu.edu. Reports may be 
made in person, by regular mail, or by email. An electronic form available at: 
https://www.mnu.edu/wp-content/uploads/2024/08/Title_IX_Complaint_Form_091620.pdf, 
can also be used to file a report.  

Once a formal complaint is made, the Title IX Coordinator, or other University employee as 
appropriate, will provide notice to the parties of the investigation, including a description of 
the process to be utilized, the identities of the parties, the conduct at issue, and the date and 
location of the alleged incident. 

The individual(s) designated by the Title IX Coordinator to investigate the complaint 
(“Investigating Officer”) will commence an investigation. During the investigation, the 
complainant and respondent will each have an equal opportunity to describe the situation and 
present witnesses, including both fact and expert witnesses, and other supporting evidence. 
The investigator(s) will review the statements and evidence presented and may, depending on 
the circumstances, interview others with relevant knowledge, review documentary materials, 
and take any other appropriate action to gather and consider information relevant to the 
complaint. Prior to the conclusion of the investigation, both parties will be provided an 
opportunity to review the evidence gathered during the investigation that is directly related to 
the allegations raised in the formal complaint.   

 At the conclusion of the evidence-gathering phase, but prior to the completion of a report, the 
investigator will share the evidence with the parties, and the parties will have ten (10) days to 
submit a written response.  The investigator will then prepare a written report and share it with 
the Title IX Coordinator and the parties. 
 
The parties will then be able to choose whether to move forward with an administrative 
adjudication process or a hearing process.  Both parties must consent to administrative 
adjudication within three (3) days; otherwise, a hearing will take place. 
 
If a hearing is used, the Title IX Coordinator will appoint a hearing officer, and a hearing will 
take place.  After the hearing is complete, the hearing officer will, using a preponderance of 



report and meet with the parties separately.  Using a preponderance of the evidence standard, 
the officer will reach a determination regarding whether the policy has been violated, consult 
with appropriate University officials regarding discipline if necessary, and issue a written 
decision.  The University strives to issue the administrative officer’s written determination 
within twenty-one (21) days. 
 
Either party may appeal the determination of a hearing or administrative adjudication within 
seven (7) days of the date they receive notice of dismissal or determination appealed from or, 
if the other party appeals, within three (3) days of the other party 



�� Completed within reasonably prompt timeframes designated by the 
institution’s policy, including a process that allows for the extension of 
timeframes for good cause, with written notice to the accuser and the 
accused of the delay and the reason for the delay. 

�� Conducted in a manner that: 
�ƒ Is consistent with the institution’s policies and transparent to the 

accuser and the accused. 
�ƒ Includes timely notice of meetings at which the accuser or 

accused, or both, may be present; and 
�ƒ Provides timely access to the accuser, the accused and 

appropriate officials to any information that will be used during 
the informal and formal disciplinary meetings and hearings. 

�� Conducted by officials who do not have a conflict of interest or bias for 
or against the accuser or the accused.  

 
2. Proceedings conducted by officials who, at a minimum, receive annual training on the 

issues related to domestic violence, dating violence, sexual assault and stalking and on 
how to conduct an investigation and hearing process that protects the safety of victims 
and promotes accountability. 
 

�x This training addresses topics such as relevant evidence and how it should be 
used during a proceeding, proper techniques for questioning witnesses, basic 
procedural rules for conducting a proceeding, and avoiding actual and perceived 
conflicts of interest.  

�x Specific training includes KICA Title IX Investigator & Coordinator Training 
conducted by the Kansas Independent College Association and Annual Training 
for Institutional Title IX Teams conducted by Husch Blackwell. 

 
3. The same opportunities to have others present during any institutional disciplinary 

proceeding, including the opportunity to be accompanied to any related meeting or 
proceeding by the advisor of their choice. The institution may not limit the choice of 
advisor but may establish limits regarding the extent to which that advisor may 
participate in the proceeding, as long as those limits apply equally to both parties. 
 

4. Have the outcome determined using a preponderance-of-the-evidence standard based 
on the totality of the evidence presented. 
 

5. Simultaneous, written notification of the results of the proceeding, any procedures for 
either party to appeal the result, any change to the result, and when the result becomes 
final. For this purpose, “result” means “any initial, interim and final decision by an 
official or entity authorized to resolve disciplinary matters” and must include the 
rationale for reaching the result and any sanctions imposed.  

Possible Sanctions or Protective Measures that the University May Impose for 
Dating Violence, Domestic Violence, Sexual Assault or Stalking Offenses: 

Following a final determination in the institution’s disciplinary proceeding that dating 
violence, domestic violence, sexual assault, or stalking has been committed, the institution 
may impose a sanction depending on the mitigating and aggravating circumstances involved.  



The possible sanctions include: warning; reprimand; probation; restitution; fine; loss of 
privileges; housing probation; suspension or expulsion/termination; restriction on eligibility 
to represent the University at any official function or in any intercollegiate competition. If a 
suspension is imposed on a student, it may be for part of a semester, a full semester, or an 
entire academic year. An employee may be suspended for any length of time determined 
appropriate by the Director of Human Resources. Following a suspension, the individual will 
be required to meet with the Dean of Students (student) or Director of Human Resources 
(employee) to discuss re-entry and expectations going forward. 

In addition, the University can make available to the victim a range of protective measures. 
They include: forbidding the accused from entering the victim’s residence hall and from 
communicating with the victim, other institutional no-contact orders, security escorts, 
modifications to academic requirements or class schedules, changes in working situations, 
etc. 

Publicly Available Recordkeeping: 

The University will complete any publicly available recordkeeping, including Clery Act 
reporting and disclosures, without the inclusion of personally identifiable information about 
victims of dating violence, domestic violence, sexual assault, and stalking who make reports 
of such to the University to the extent permitted by law. 

Victims to Receive Written Notification of Rights: 

When a student or employee reports to the University that he or she has been a victim of 
dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred 
on or off campus, the University will provide the student or employee a written explanation 
of his or her rights and options as described in the paragraphs above. 

Sex Offender Registration Program & Monitoring: 

In accordance with the Campus Sex Crimes Prevention Act, members of the campus 
community may obtain information of registered sex offenders from the Johnson 
County Sheriff’s Department, Kansas Bureau of Investigations, Clay County MO 
Sheriff’s Department and the Missouri State Highway Patrol. The lists are accessible 
through either of the organizations’ websites.   

• 



In the event of criminal activity occurring on campus (or on certain other property) that 
constitutes a serious or continuing threat to members of the campus community, a campus-
wide-“timely warning” will be issued to all students and employees.  The intent of a timely 
warning is to aid in the prevention of similar crimes, including by helping members of the 
campus community protect themselves. 

 Anyone with information regarding criminal activity that may warrant a timely warning 
should immediately report the circumstances to:  Campus Safety, 913-971-3299.  

The University has communicated with local law enforcement asking them to notify the 
University if it receives information warranting a timely warning.  

Timely Warning Criteria  

A timely warning will be issued by the University when the criteria below have been met:  

1.) A crime is reported to a campus security authority (or the University is otherwise made 
aware of the incident, such as if the local police department notifies the University that a 
crime has been reported to that agency)           

2.) The crime is reported to have occurred on the University’s Clery geography (which 
generally includes the campus, adjacent public property and other properties owned or 
controlled by the University)              

3.) The crime is a Designated Crime (see below) and 

4.) The circumstances present a serious or continuing threat to the campus community (see 
below)  

The University has the discretion to issue similar notifications/warnings in other situations 
as well. 

Designated Crimes: Assuming all other criteria have been met, crimes necessitating a 
timely warning are found in the chart below. 

Category Types of Offenses 

Primary Criminal 
Offenses  

 

Murder/Non-Negligent Manslaughter; Manslaughter by 
Negligence; Rape; Fondling; Incest; Statutory Rape; Robbery; 
Aggravated Assault; Burglary; Motor Vehicle Theft and 
Arson 

Hate Crimes A hate crime is a criminal offense that manifests evidence that 
the victim was intentionally selected because of the 
perpetrator’s bias against the victim. 

�x Hate crimes include the primary criminal offenses 
listed above (except Manslaughter by Negligence) 
plus:  Larceny-Theft; Simple Assault; Intimidation 
and Destruction/Damage/Vandalism to Property.  

�x The eight categories of bias that may result in a hate 
crime designation for purposes of this policy are as 



follows:  race, gender, gender identity, religion, 
sexual orientation, ethnicity, national origin and 
disability 

VAWA Offences Dating Violence; Domestic Violence; and Stalking 

Arrests and 
Disciplinary Referrals  

Arrests and referrals for disciplinary action for the following 
violations of law: Drug Abuse Violations; Liquor Law 
Violations and Weapons: Carrying, Processing, etc. 

 

Serious or Continuing Threat Analysis  

The Director of Campus Safety or designee, in collaboration with members of the crisis 
management team as necessary, is responsible for determining what constitutes a serious or 
continuing threat to the campus community.  This evaluation is completed on a case-by-
case basis in consideration of the circumstances of the situation at hand.  There may be 
times when a Designated Crime occurred on Clery geography, but the situation does not 
present an ongoing danger to the campus community and thus would not necessitate a 
timely warning.  For example, a robbery on campus may have been reported but the suspect 
was immediately apprehended by police and therefore, there is an ongoing danger to the 
campus community. 

The factors used when analyzing whether a reported crime presents a serious or continuing 
threat to the campus community include, but are not limited to the following: 

�x How much time has passed between the incident and the report?  
�x Has the perpetrator been apprehended? 
�x Were there multiple perpetrators working together?  
�x Was the incident violent in nature? 
�x Were date rape drugs or other substances used to facilitate the crime? 
�x Was a weapon used during the commission of the crime? 
�x Does the incident appear to be isolated with a specifically targeted victim(s)? 
�x Is there a pattern of similar incidents? (e.g., the same or similar crimes occurring in 

a short period of time; a particular group being targeted on multiple occasions; etc.)  
�x Are there other aggravating circumstances or predatory behaviors at issue 

suggesting that a threat/ongoing danger exits?  
�x Are there enough details available to determine whether a threat/ongoing danger 

exits? 

Timely Warning Content  

Because the intent of a timely warning is to aid in the prevention of similar crimes, 
including by helping members of the campus community protect themselves, these 
warnings will include information that the Director of Campus Safety or designee 
determines is necessary and appropriate to further these goals.  

The content of a timely warning will, at minimum, include pertinent information about the 
crime that triggered the warning (i.e., type of crime and a description of where and when it 



occurred).  The warning may also provide other brief information about the situation if 
warranted, such as any available information about the suspect(s).  However, caution will 
be taken to not issue such a lengthy warning that it cannot be quickly understood by 
recipients.  An example of a timely warning is as follows: 

WARNING (6/12/24):  Armed Robbery outside of Smith Hall reported at 9:32p.m. 
Perpetrator described as a tall male in a red hooded sweatshirt.  Last seen running to the 
north across Ash Street.  This is an active situation.  Please be alert if you are in the area. 

Name of the victim(s) will be withheld from timely warnings and the University will also 
refrain from including information that could compromise law enforcement efforts. 

Timely Warning Methods



in collaboration with other appropriate personnel, will determine who should be 
notified, and will, without delay, and taking into account the safety of the community, 
determine the content of the notification, and initiate the notification system, unless 
issuing a notification will, in the professional judgment of responsible authorities, 
compromise efforts to assist a victim or to contain, respond to or otherwise mitigate 
the emergency. Depending on the segments of the campus the notification will target, 
the content of the notification may differ. When appropriate, the content of the 
notification will be determined in consultation with local authorities. Also, as 
appropriate, the notification will give guidance as to whether its recipients should 
shelter in place or evacuate their location.  

The EOC Manager will direct the issuance of emergency notifications, which will be 
accomplished using one or more of the following means, depending on the nature of the 
threat and the segment of the campus community being threatened:  

• MNU Website www.mnu.edu  
• RAVE Campus Alert System, which include email and phone 

notifications.  
• Sign up for 



remind them of the University’s emergency response and evacuation procedures in 
conjunction with one such test.   

Emergencies requiring police, fire or medical aid are to be reported to the Department of 
Campus Safety & Security at 913-971-3299. Campus Safety & Security personnel will 
respond to the emergency and contact proper authorities. All Campus Safety & Security 
Officers are trained and certified in First Aid and CPR/AED.  
 



will distribute to its students and employees information to remind them of the University’s 
emergency response and evacuation procedures.  

Missing Student Policy 

This policy establishes procedures to be followed at MNU in the event a student is 
reported missing and of the option to provide confidential contact information for 
a person to be notified in the event the student is officially reported as missing as 
required by the Higher Education Opportunity Act of 2008.   

�ƒ Missing person reports should be made to: 

     o Director of Residential Life (913-971-3297) 

Anyone receiving a missing person report must refer it immediately to the 
Department of Campus Safety & Security (913-971-3299).  

�ƒ When a student is officially reported missing, the Department of Campus 
Safety & Security will initiate an investigation into the welfare of the 
student if the student has been absent from campus for more than 24 
hours without a known reason. This investigation will include a good 
faith effort to make contact with the student or an emergency or 
confidential contact using any information the student has provided to 



registration on the MNU website and follow the directions indicated. This 
information will remain in effect until changed or revoked by the student. 
A student’s confidential contact information will be accessible only by 
authorized campus officials and law enforcement in furtherance of the 
missing person investigation.   

For purposes of this policy, a student may also be considered to be a “missing 
person” at any time the person’s absence is contrary to his/her usual pattern of 



Hate crimes: 

2023: No hate crimes reported. 
2022: No hate crimes reported. 
2021: No hate crimes reported. 

Crimes unfounded by the University: 

2023: 0 unfounded crimes. 
2022: 0 unfounded crimes. 
2021: 0 unfounded crimes. 
Statistics for unfounded crimes provided by law enforcement agencies: 
 
2023: 0 unfounded crimes. 
2022: 0 unfounded crimes. 
2021: 0 unfounded crimes. 
 
Data from law enforcement agencies: 

�x The data above reflects statistics provided from law enforcement agencies related to 
crimes that occurred on the University’s Clery Geography. 

Annual Fire Safety Report 

Housing Facilities and Fire Safety Systems 
 
The University maintains on-campus housing for its students. Below is a description of fire 
safety systems and the number of fire drills conducted during the previous calendar year.  

Policies on Portable Appliances, Smoking and Open Flames 

Current student policy states that under no circumstances, should a student tamper 
with existing electrical equipment such as lighting, wiring, or switches. It is a 
misdemeanor to disable or remove any safety device, such as fire extinguishers, 
fire or smoke alarms, exit lights, emergency lights and fire doors. These offenses 
may be prosecuted by the Fire Marshall as well as the University. These are civil 



Caution: “We strongly recommend the use of surge protectors. Caution 
should be taken to prevent fire hazards resulting from excessive use of 
appliances and over dependence on power strips and extension cords”.   

• Flammables  
Due to safety concerns, burning candles, incense, and other open flames 



2. Confer with the RE, or an RA, regarding what the actual event is (fire 
or a false alarm).  

3. If it is evident to an officer there is no fire, the alarm will be silenced.  
4. If fire is reported to be active in a building:  

a. Call 911 immediately to let them know we have an active fire, 
then notify the Director of Campus Safety & Security 
immediately.  

b. No one will be allowed to enter the building – including Safety 
Officers.  

c. Clear and secure the area near the burning building.  
d. Give “exterior alerts” around the building.  
e. Await the arrival of OFD personnel and assist as requested.  
f. Receive a list of missing persons and their room numbers from 

the RA’s and/or RE’s and the assistants.  
g. Provide the list of missing persons and their room numbers 

IMMEDIATELY to the Fire Department’s incident 
commander.  

h. Once an “all clear” has been issued by the Olathe Fire 
Department, AND once the fire department has authorized 



9. Do NOT return to your building until the Olathe Fire Department or 
the Campus Safety & Security Department directs you to do so.  

Fire Education and Training Programs 

Students receive the majority of their training from the Residential Life Staff and the Olathe 
Fire Department at the start of each academic year. Their purpose is to: familiarize everyone 
with the fire safety system in each facility, train them on procedures to follow if there is a fire 
and inform them of the University's fire safety policies. Attendees are advised that 
participation in fire drills is mandatory and any student with a disability is given the option of 
having a “buddy” assigned to assist him or her. 

The Olathe Fire Department meets with all new and transfer students for fire 



Campus Safety should also get a call from the resident or staff member reporting a 
fire. The Olathe Fire Department and Campus Safety & Security officers are then 
dispatched to the scene. The Olathe Fire Department has control over all 
emergency situations, and in the event of an actual fire, the OFD has direct control 
over the situation. The Director of Campus Safety & Security should arrive at the 
scene and assess the situation. The Director is responsible for notifying the Vice 
President/Chief Financial Officer. If necessary, the Director of Campus Safety & 
Security will then notify other key individuals under the direction of the Vice 
President/CFO.  
The University is required to disclose each year statistical data on all fires that 
occurred in on campus student housing facilities. When a fire alarm is pulled 
and/or the fire department responds to a fire, these incidents are captured. 
However, there may be instances when a fire is extinguished quickly and an alarm 
is not pulled or a response by the fire department was not necessary.  It is 
important that these incidents be recorded as well. Therefore, if you are aware of 
such a fire, see evidence of one or hear about one, you should contact the 



 
2022 
No fires were reported in 2022. 
 
2021 
No fires were reported in 2021. 


